
Chapter six 

 

individual work contract 

First branch 

Individual employment contract 

Article 37 

First: The work contract is concluded, orally or in writing, with the 

agreement of its two parties represented by the employer and the worker. 

In the case of a written work contract, the employer organizes the work 

contract in writing and in writing in three copies signed by him and the 

worker, and each of them keeps a copy and the third copy is deposited 

with the department. The work contract must include, at a minimum, the 

following data: 

 

 اٌسبدط اٌفصً

 اٌفشدٞ اٌؼًّ ػمذ

 الاٚي اٌفشع

 اٌفشدٞ اٌؼًّ ػمذ أؼمبد

 73اٌّبدح 

 ٚ.  اٌؼبًِ ٚ اٌؼًّ ثصبحت اٌّزّث١ٍٓ طشف١ٗ ثبرفبق ، رحش٠ش٠ب اٚ شف١ٙب ، اٌؼًّ ػمذ ٠جشَ:  اٚلا

 ٔسخ ثثلاس ِحشسا ٚ وزبث١ب اٌؼًّ ػمذ رٕظ١ُ اٌؼًّ صبحت ٠زٌٛٝ ، اٌّىزٛة اٌؼًّ ػمذ حبٌخ فٟ

 ٌذٜ خاٌثبٌث إٌسخخ رٛدع ٚ ثٕسخخ ِّٕٙب ولا ٠حزفظ ٚ اٌؼبًِ لجً ِٓ ٚ لجٍٗ ِٓ ػ١ٍٙب ِٛلغ

 : الار١خ اٌج١بٔبد الادٔٝ ثبٌحذ اٌؼًّ ػمذ ٠زضّٓ اْ ٠جت ٚ.  اٌذائشح

 

 

(a) The name of the business owner, the type and address of the project. 

b- The worker’s name, date of birth, qualification, profession, place of 

residence and nationality. 



C- The nature and type of work, its duration and starting date. 

d- The wage and any benefits or rewards the worker is entitled to 

according to the applicable work conditions and the method, time and 

place of paying the agreed wage. 

E - Working hours and the manner of their division. 

 

 . ػٕٛأٗ ٚ اٌّششٚع ٔٛع ٚ اٌؼًّ صبحت اسُ – أ

 . جٕس١زٗ ٚ البِزٗ ِحً ٚ ِٕٙزٗ ٚ ِؤٍ٘ٗ ٚ ١ِلادٖ ربس٠خ ٚ اٌؼبًِ اسُ – ة

 . ثذئٗ ربس٠خ ٚ ِذرٗ ٚ اٌؼًّ ٔٛع ٚ طج١ؼخ - جـ

 ِٛػذ ٚ طش٠مخ ٚ إٌبفزح اٌؼًّ ششٚط ثّٛجت اٌؼبًِ ٠سزحمٙب ِىبفئبد اٚ ِضا٠ب ا٠خ ٚ الاجش – د

 . ػ١ٍٗ اٌّزفك الاجش اداء ِىبْ ٚ

 . رمس١ّٙب طش٠مخ ٚ اٌؼًّ سبػبد - ٘ـ

 

Second: The work contract may begin with a probationary period agreed 

upon by both parties, in the event that the worker does not possess a 

professional certificate proving his skill in the work entrusted to him, 

provided that such probation period does not exceed (3) three months 

from the date of his commencement of work, and the worker may not be 

placed Under probation more than once with the same employer. 

 

 اٌؼبًِ اِزلان ػذَ حبي فٟ ، اٌطشفبْ ػ١ٍٙب ٠زفك رجشثخ ثّذح اٌؼًّ ػمذ ٠جذا اْ ٠جٛص:  ثب١ٔب

(  7)  ػٍٝ رٍه اٌزجشثخ ِذح رض٠ذ لا اْ ػٍٝ ، ا١ٌٗ اٌّٛوً اٌؼًّ فٟ ِٙبسرٗ رثجذ ١ِٕٙخ شٙبدح

 ِشح ِٓ اوثش اٌزجشثخ رحذ اٌؼبًِ ٚضغ ٠جٛص لا ٚ ، اٌؼًّ ِجبششرٗ ربس٠خ ِٓ اشٙش ثلاثخ

 . رارٗ اٌؼًّ صبحت ٌذٜ ٚاحذح

Third: The employer may terminate the contract during the probationary 

period if it is found that the worker is not fit to perform the work, 

provided that the worker is notified of this at least (7) seven days prior to 

the date of termination of the contract. 

Fourth: In the absence of a written work contract between the worker and 

the employer, the method of proving the existence of the contract and 



providing data on any rights and claims they have under the contract shall 

fall upon them. 

 

 اٌؼًّ لأداء اٌؼبًِ صلاح١خ ػذَ رج١ٓ ارا اٌزجشثخ ِذح خلاي اٌؼمذ أٙبء اٌؼًّ ٌصبحت:  ثبٌثب

 . اٌؼمذ أٙبء ربس٠خ ِٓ الالً فٟ ا٠بَ سجؼخ(  3)  لجً ثزٌه اٌؼبًِ ٠خطش اْ شش٠طخ

 طش٠مخ ػ١ٍّٙب ٠مغ اٌؼًّ صبحت ٚ اٌؼبًِ ث١ٓ ِىزٛة ػًّ ػمذ ٚجٛد ػذَ حبٌخ فٟ:  ساثؼب

 . اٌؼمذ ثّٛجت ٌُٙ ِطبٌجبد ٚ حمٛق ا٠خ ػٍٝ اٌج١بٔبد رمذ٠ٓ ٚ اٌؼمذ ٚجٛد اثجبد


